INISHTURK DEVELOPMENT COMPANY
 (REGISTERED AS INISHTURK COMMUNITY CLUB CLG) 
DEVELOPMENT MANAGER
PERSON SPECIFICATION
The person we are looking for
We are looking for an experienced, motivated and resourceful individual who is excited by the opportunity to contribute to the future development of Inishturk.
This is a senior development and organisational leadership role, and we recognise that candidates will bring different combinations of skills and experience.  We are not expecting one person to be an expert in every area of the organisation.
We are looking for someone with strong core community development and leadership skills who can work independently, build relationships, identify opportunities, bring people together and turn ideas into action.

1. Experience & Knowledge
Essential
· Experience in development, project management, community development, regeneration, enterprise, organisational leadership, management or a related role. 
· Experience of progressing projects or programmes from planning through to delivery.
· Experience working with a range of stakeholders, partners and/or professional advisers.
· An understanding of the challenges and opportunities involved in developing projects within a community or organisational setting.
Desirable
· Experience in community, rural, island or social-enterprise development.
· Experience working within a small or developing organisation.

2. Strategic Thinking & Project Delivery
Essential
· Ability to understand a wider vision and translate it into practical priorities and actions.
· Strong organisational and project-management skills.
· Ability to manage competing priorities and keep projects moving.
· Ability to identify what should be led directly, delegated or supported by specialist expertise. 
· Ability to identify challenges, assess options and find practical solutions.
· A clear focus on achieving outcomes and delivering results.
Desirable
· Experience of capital, infrastructure or community development projects.
· Experience working with external project managers, consultants or professional teams.

3. Funding & Investment
Essential
· Experience of identifying funding opportunities and/or preparing funding applications
· Ability to maintain effective relationships with funders and partners. 
· Experience or understanding of overseeing funded projects, including delivery, compliance, monitoring and reporting requirements. 
Desirable
· Experience managing Government, EU, philanthropic or capital funding.
· Experience managing multiple funding streams.

4. Leadership & People
Essential
· Experience of leading, managing or coordinating people, teams or projects.
· Ability to provide clear direction, support and accountability.
· Ability to build positive and professional working relationships.
· Ability to recognise organisational and staffing needs and identify opportunities to strengthen capacity.
· A commitment to creating a positive, respectful and supportive working environment.
· Ability to delegate effectively and support managers and staff to take appropriate ownership of their areas of responsibility. 
Desirable
· Experience of organisational change, restructuring or developing organisational capacity.
· Experience working in partnership with HR professionals, Board-level HR structures or external HR advisers. 

5. Communication, Relationships & Advocacy
Essential
· Excellent written and verbal communication skills.
· Strong interpersonal and relationship-building skills.
· Ability to communicate effectively with a wide range of people and organisations.
· Ability to develop constructive relationships with Government departments, local authorities, funders, agencies, community organisations and other partners.
· Ability to represent the organisation professionally and advocate effectively for its priorities.
Desirable
· Experience working with Government, local authorities or development agencies.
· Experience in community advocacy or public engagement.

6. Financial & Commercial Awareness
Essential
· A good understanding of budgets, financial performance and organisational sustainability. 
· Ability to understand financial information and use it to support decision-making.
· Awareness of the importance of organisational sustainability and effective use of resources.
· Ability to identify opportunities to improve efficiency, income generation and organisational sustainability.
Desirable
· Experience in social enterprise, community enterprise or commercial development.
· Experience developing new income-generating opportunities.

7. Initiative, Problem Solving & Adaptability
Essential
The successful candidate will be:
· Highly motivated with sound judgement. 
· Resourceful and solutions-focused.
· Able to work on their own initiative and take ownership.
· Practical and delivery-focused.
· Organised and able to manage competing priorities.
· Adaptable and resilient.
· Comfortable working across a varied strategic and organisational portfolio while maintaining clear priorities and boundaries. 
· Confident making decisions within their delegated authority.
· Able to recognise when specialist advice or support is required and bring the right people into the process.
Desirable
· Experience working in a small, complex or evolving organisation.
· An entrepreneurial or opportunity-focused approach.

8. Community Focus
Essential
· Genuine interest in community development and creating positive outcomes for people and place.
· Ability to work respectfully within a close-knit community.
· Ability to build trusted community relationships while maintaining appropriate professional boundaries. 
· Understanding of the importance of listening to community views and building trust.
· Commitment to sustainable and long-term community development.
Desirable
· Experience working with rural, remote or island communities.
· Understanding of the particular opportunities and challenges facing island communities.

9. Qualifications
Essential
· Relevant third-level qualification or equivalent professional experience in development, management, project management, community development, regeneration or a related area.
Desirable
· Postgraduate qualification or relevant professional qualification.
We welcome applications from candidates whose professional experience demonstrates the required skills and capability, even where their career path does not follow a traditional route.

WHAT MATTERS MOST TO US
We are interested in what you can bring to the role, not simply a checklist of qualifications.
You do not need to be an expert in every aspect of Inishturk Community Club CLG’s work.
You will be supported by an experienced voluntary Board and Co-Chairs, Board committees, Finance Manager, wider management team, staff, professional advisers and external partners. 
What we need is someone who can:
See the opportunity.
Understand what needs to happen.
Bring the right people together.
Find solutions.
Take ownership.
And make things happen.
If you have the energy, judgement, initiative and capability to help deliver the next chapter of Inishturk, we would like to hear from you.
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